BYLAWS
Eastman Humanist Community
As adopted on January 10, 2018 at a general meeting in Steinbach, Manitoba.
I.

PREAMBLE
1. Eastman Humanist Community (EHC) and its members are committed to build a
safe, supportive secular community based on respect, reason, compassion and
ethical actions.”

II.

CONDITIONS OF MEMBERSHIP
1. Membership of EHC shall be limited to persons interested in furthering the goals
and activities of EHC and who subscribe to the organizational mission of EHC.
2. Members will be required to pay a membership fee as directed and confirmed by a
vote of the members at an annual or special general meeting.
3. Any member may be required to resign by a vote of three-quarters (3/4) of the
members present at an annual or special meeting or by proxy vote.

III.

HEAD OFFICE
1. The executive shall determine the location of the head office of EHC.

IV.

GOALS AND ACTIVITIES
1. To inform and educate the general public about, and to promote, secular humanist
values in areas such as ethics, human rights and freedoms, education, social policy
and legislation.
2. To promote secular marriage, memorial ceremonies, and naming ceremonies for the
general public.
3. To support by way of referrals: self-help groups and service providers that inform,
assist and counsel individuals in need of guidance, encouragement or other
assistance
4. To promote reason and compassion as means in addressing societal problems
5. To promote the social well-being of members.

V.

EXECUTIVE OFFICERS
1. The executive of EHC shall consist of the following:
a)
President
b)
Vice-President/President Elect
c)
Secretary
d)
Treasurer
e)
Members-at-Large
f)
Immediate Past President
2. Terms of Office:
a)
The terms of President and Secretary shall be two-year terms beginning in
April;

b)

3.
4.
5.
6.

7.

8.

9.
VI.

The terms of Vice-President and Treasurer shall be one-year terms
beginning in April;
c)
The terms of Members-at-Large shall be one year.
The Members-at-Large, by majority vote of the executive, may be assigned specific
tasks or areas of responsibility.
Any two executive positions may be held by the same person as determined
annually by the executive at its first meeting following its election.
If an executive position is vacated for any reason, the vacancy shall be filled by a
majority vote of the executive.
Meetings of the executive may be held at any time and place to be determined by
the executive provided that seven (7) clear days’ notice of such meeting shall be
communicated to each member of the executive. No error or omission in giving
notice of any meeting of the executive or any adjourned meeting of the executive
shall invalidate such a meeting or make void any proceedings taken thereat, and the
executive, by majority vote, may at any time waive notice of any such meeting and
may ratify, approve and confirm all proceedings taken or had thereat. Matters and
voting may also be dealt with by telephone or by electronic communication means,
such as email and fax.
Executive members shall serve as such without remuneration and shall not directly
or indirectly receive any profit from his/her position as such; however, a member of
the executive may be paid reasonable expenses incurred by him/her in the
performance of his/her duties. Any member of the executive who is engaged in or is
a member of a firm engaged in any business or profession may act in and be paid
the usual professional costs and charges for any professional business required in
connection with the administration of the affairs of EHC.
A retiring member of the executive shall remain in office until the dissolution or
adjournment of the meeting at which his/her retirement is accepted and his
successor is elected.
Four members of the executive shall constitute a quorum for an executive meeting.

POWERS OF THE EXECUTIVE
1. The executive of EHC may administer affairs of EHC in all things and make or cause to be
made for EHC, in its name, any kind of contract which EHC may lawfully enter into and,
save as hereinafter provided, generally may exercise all such other powers and do all
such other acts and things as EHC is authorized by its general membership to exercise
and do.
2. The executive shall have power to authorize expenditures on behalf of EHC for the
purpose of furthering the objects of EHC. The executive shall have the power to enter
into a trust arrangement with a trust company for the purpose of creating a trust fund in
which the capital and interest may be made available for the benefit of promoting the
interests of EHC in accordance with such terms as the executive may prescribe.
3. The executive may seek to have EHC registered as a Canadian charitable organization
and as such, may acquire, accept, solicit or receive legacies, gifts, settlements, bequests,

endowments and donations of any kind whatsoever for the purpose of furthering the
objects of EHC.
4. The executive may appoint committees whose members will hold their offices at the will
of the executive.
VII.

DUTIES OF OFFICERS
1. The President shall preside at all meetings of EHC. He/she shall:
i. Be responsible for the general and active management of the affairs of EHC;
ii. Carry out liaison with organizations having a humanistic orientation; and
iii. See that all orders and resolutions of the executive are implemented.
2. In the absence of the President, the Vice-President, or failing that, the Immediate Past
President, shall act in place of the President.
3. The secretary shall attend all meetings and act as clerk thereof and record all votes and
minutes of all proceedings in the books to be kept for that purpose. He/she shall give or
cause to be given notice of all meetings of the members and of the executive, and shall
perform such other duties as may be directed by the executive.
4. The treasurer shall have custody of the funds and securities of EHC and shall keep full
and accurate accounts of all assets, liabilities, receipts and disbursements of EHC in the
books belonging to EHC and shall deposit all moneys, securities and other valuable
effects in the name and to the credit of EHC in such credit union, chartered bank or trust
company, or, in the case of securities, in such registered dealer in securities as may be
designated by the executive from time to time. He/she shall disburse the funds of EHC
as may be directed by proper authority, taking proper vouchers for such disbursements,
and shall render to the President at the regular meeting of the executive, or whenever
the executive may require it, an accounting of all the transactions and a statement of
the financial position of EHC. He/she shall also perform such other duties as may from
time to time be directed by the executive.
5. The duties of all other officers of EHC shall be such as the executive requires of them.

VIII.

MEETINGS
a. The annual or any other general meeting of the members shall be held at any place and
on such day as the executive may determine.
b. At every annual general meeting, in addition to any other business that may be
transacted, the President’s report and the Treasurer’s report shall be presented, and
executive shall be elected, and auditors may be appointed for the ensuing year. The
members may consider and transact any business either special or general at any
meeting of the members. The President or Vice-President shall have power to call, at
any time, a general meeting of the members of EHC.
c. Fourteen (14) days’ prior written notice, by mail or electronic means such as email, shall
be given to each member of any annual or special general meeting of members. 25% of
the organization’s members must be present at a meeting to constitute a quorum. Each
member present at a meeting shall have the right to exercise one vote.
d. No error or omission in giving notice of any annual or general meeting or any adjourned
meeting, whether annual or general, of the members of EHC shall invalidate such

meeting or make void any proceedings taken or had thereat. For otherwise, the address
of the member, director or officer shall be his/her last address recorded on the books of
EHC.
e. The parliamentary procedures specified in Robert’s Rules of Order, latest revised
version, will govern all meetings when they are applicable and consistent with the
governing documents.
IX.

MINUTES OF EXECUTIVE MEETINGS
a. The minutes of meetings of the executive shall be available to duly elected executive
members, each of whom shall receive a copy of such minutes.

X.

VOTING OF MEMBERS
a. At all meetings each member in good standing is allowed one vote on any matter of EHC
business where a vote is called.
b. Proxy votes and absentee votes will be allowed when expressly indicated by the EHC
Executive.
c. An affirmative vote of 50% plus one is required for all routine business. (See exceptions
to this rule in articles II and XII.)

XI.

FINANCIAL YEAR
a. Unless otherwise ordered by the executive, the fiscal year-end of EHC shall be
December 31.

XII.

AMENDMENT OF BYLAWS
a. The bylaws of EHC may be repealed or amended by bylaw enacted at a meeting of the
general membership and sanctioned by an affirmative vote of at least two-thirds (2/3)
of the members at a meeting duly called for the purpose of considering the said bylaw.

XIII.

AUDITORS
a. The members, at each annual general meeting, may appoint an auditor to audit the
accounts of EHC and hold office until the next annual meeting provided that the
executive may fill any casual vacancy in the office of auditor. The executive shall fix the
remuneration of the auditor.

XIV.

BOOKS AND RECORDS
a. The executive shall see that all necessary books and records of EHC, required by the
bylaws of EHC or by any applicable stature or law, are regularly and properly kept.

XV.

RULES AND REGULATIONS
a. The executive may prescribe such rules and regulations not inconsistent with these
bylaws relating to the management and operation of EHC as the executive deems
expedient, provided that such rules and regulations shall have force and effect only until
the next annual general meeting of the members of EHC when they shall be confirmed,

and failing such confirmation at such annual meeting of members, shall at and from that
time cease to have any force and effect.

Eastman Humanist Community
HARASSMENT POLICY
Adopted: July 11, 2018

In the Eastman Humanist Community (EHC), we are committed to providing a safe and
respectful environment for all. No one, whether an EHC member, visitor, or member of
the executive, has to put up with harassment at EHC, for any reason, at any time. And,
no one has the right to harass anyone else in any situation related to EHC. This policy is
one step toward ensuring that our community and events are comfortable and safe for
all of us.
What is harassment?
Harassment is abusive and unwelcome behaviour that degrades, demeans, humiliates,
or embarrasses a person. It is a form of discrimination when it is based on one of the
protected grounds (ancestry, sex, religion etc). The person experiencing the
harassment may have informed the harasser the behaviour is unwelcome or the
behaviour may be deemed unwelcome if a reasonable person in those circumstances
would view it that way.
It can take many forms:






verbal behaviour (comments, innuendo, jokes, threats)
gestures and other non-verbal behaviour (touching or unnecessary physical contact)
visual forms of harassment (posters, videos)
physical behaviour (pushing, shoving)
electronic harassment (emails, text messages, displaying graphic images)

Who is responsible for harassment?
The Eastman Humanist Community Executive Committee must not harass others and
must ensure those around them are protected from harassment. If these individuals are
made aware of a concern of harassment, they must take reasonable steps to
investigate the concern and stop the harassment. This includes harassment of a current
or prospective member, visitor, or guest speaker.
Telling the person harassed to take their concerns to the police is not sufficient to deal
with a concern of harassment.
What is sexual harassment?
Sexual harassment is harassment based on sex or creating or permitting a sexualized
or sexually charged, negative atmosphere. Sexual harassment often occurs where there

is a power imbalance between the people involved. A power imbalance can be based
on anything from sex to perceived popularity to economic status and many more.
Sexual harassment includes offensive or humiliating behaviour that is related to a
person’s sex. For example, questions and discussions about a person’s sexual life;
persisting in asking for a date after having been refused; writing sexually suggestive
letters or notes, persistent “jokes” or reference to sex or sexual topics or displaying
derogatory pictures, cartoons or other images, may all be forms of harassment.
Sexual harassment is defined in the Manitoba Human Rights Code (The Code) as a
series of objectionable and unwelcome sexual solicitations or advances or a sexual
solicitation or advance made by a person in an authority, if that person should
reasonably have known that their behaviour would be unwelcome or retaliating against
someone for rejecting a sexual solicitation or advance. More broadly, at EHC, we
acknowledge that any unwanted interactions that seem sexual in nature constitute
inappropriate and unacceptable conduct.
What can you do if you are harassed?
It is your responsibility to inform someone in authority of the harassment.
Sometimes victims of harassment are reluctant to take any action against the harasser.
While it is not your responsibility to stop the harassment, there are several things that
you can do:


If you can, make it clear to the harasser that his or her behaviour is unwelcome



Keep a record of the incidents including a description of unwanted behaviour, times,
places and witnesses
Report the incident(s) to an EHC executive member (see Appendix 1) as soon as
possible



If EHC executive members fails to take prompt and effective action regarding your
concern, then you may wish to contact The Manitoba Human Rights Commission for
information or to file a complaint.
What should EHC executive do?
When informed of a concern of harassment, they should:


Advise the victim that the complaint will be taken seriously and treated as



confidentially as possible.
Assess whether immediate steps need to be taken to ensure the victim and the
harasser do not have to interact further.






Investigate the allegation promptly by talking to the individuals involved as well as
witnesses who might have information about the incident(s).
If the allegation is substantiated, take steps to ensure the harassment stops, such as
educating those involved or revoking EHC membership.
Communicate your conclusion to the victim and advise what steps you are taking to
provide a harassment free community.
Monitor or check in with the individuals involved after a reasonable period of time.

Remedies available to those who experience harassment
The purpose of The Code is not to punish the harasser or the organization for failing to
take steps to stop the harassment but rather, to provide a remedy for the victim of the
harassment and to prevent future harassment. There is usually a specific remedy for
injury to the victim’s dignity and self respect. Remedies can include any or all of the
following: a letter of apology, a re-affirmation by EHC of its commitment to stand against
harassment, and compensation to the injured by the harasser.

----------------------------------------------------------------

Appendix 1
EHC Executive members as of May 9, 2018:
President: Gary Snider
Vice-President: Kelvin Toews
Secretary/Treasurer: Helen Friesen
Members at Large: Jordan Kroeker, Heather Murray, Blaine Penner, Pat Siemens

